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Question 1.
In my understanding, there are multiple reasons as to why the 401(K) market failed. As it can be observed, 401(K) market was featured with lack of adequate knowledge and employers.  Employers gave 401(K)'s to their working staff based on the assertion that providing retirement plans helps in attracting customers and enhances employee's retention. Although this idea would facilitate reduced employee's turnover, the employees are found to lack adequate extrinsic motivation, and hence they lacked assurance that what they offer is the best retirement initiatives (Hiltonsmith 2). In addition to this, employers were not aware of the cost of implementing the higher cost retirement plans to both the employees and their customers. As evident, not all potential customers were able to afford the outlined costs, and this resulted in reduced investments in the entire sector (Hiltonsmith 2) 
From another point of view, the workers lacked sufficient knowledge regarding their initiatives and these facilitated failures. It was evident that the employees who participated in the 401(K) plan had reduced understanding regarding the many factors associated with their plan of retirement (Hiltonsmith 3). This resulted in reduced efficiency in the entire program. More on this, 401(K)'s plan was featured with multiple risks and excessive fees which often challenged its operations. It was also featured with the inefficient structure. This made the 401(K) structure to be quite complex for workers to understand and implement. In addition, it was difficult for the employees to design a retirement system that eventually minimizes the savers exposure to risks as well as reasonable fees charges (Hiltonsmith 3). In addition to this, the 401(K)'s plan lacked adequate attention to the evident market risks and negativity risks as well. These factors acted as significant drawbacks to the implementation of the outlined retirement system. 
Question 2.
The 401(k) plan was complemented with four categories of fees/costs. The first cost is the administrative fees. It implies the fund expenses for record keeping, generation of statements, confirming that the plan aligns with the applicable regulations, processing of transactions and provision of customer services. This fee also caters for the adherence to the server's questions. Its outlined range is 0.2 % to 0.4% per year (Hiltonsmith 4). Another category of fees is asset management fees. This type of fees/cost is designed to cater for salaries for the portfolio managers, in addition to investment managers and other employees. As argued, this category of fees ranges from 0.5% to 1% per year. Another category of fees associated with the 401(k) is marketing fees. It caters for the expense of informing active and potential savers concerning the mutual fund and other informational material (Hiltonsmitn, 4). This category of fees is limited to the maximum of 1% each year. Lastly, the 401(k) system is associated with the trading fees which is incurred by fund when bullying and selling of securities that involve mutual fund's principal assets (Hiltonsmith, 4). Trading fees are not fixed; however, they tend to shift from one year to another in relation to the number of shares of a mutual fund acquired and sold each year.
Question 3.
a)
FV GA=P (1+r) n - (1+g) n
r-g
 = $15000× {[(1.08)30- (1.02)30] ÷ (0.08-0.02)} 
 = $ 2,062,823.8
The findings above indicate that the sum of investment that the individual will get in 30 years is $ 2,062,823.8 which features an inflation rate of 2% and a mutual fund of 15% which are manageable. This shares the implication that the individual will receive a substantial investment after the end of 30 years.  The lower investment fees have a reduced impact on the investment summations. 
b) 
FV GA=P (1+r) n - (1+g) n
r-g
= $15000× {[(1.075)30 – (1.02)30] ÷ (0.075 – 0.02)}
= $1,893,707.35
From the calculations above, it is true that the individual will receive a mutual fund of $1,893,707.35 after 30 years of investing. The incorporated fees entail an inflation rate of 2% as well as a mutual fund of 65%, which is greater than the first plan. However, it brings about a reduction in the sum of total investments. This implies that the higher the investment fees, the higher the final investment. 
In this case, it is very clear that the quantity of the investment fees holds a very critical implication on the final sum of assured payments. As observed, the first individual received $ 2,062,823.8 while the second one received $1,893,707.35 and this difference was brought about by the higher investment fee which was imposed on the second candidate. The duration for the investment was 30 years for both candidates and this did not affect the final figure.
Question 4.
As it can be observed, the 401(k)'s plans were determined to help both active and potential savers to meet their retirement plans.  However, the 401(k) workers have been subject to many risks including lawsuits which often accuse them of inferior investments, low-quality plan designs as well as bad investment management and excessive costs. In my conviction, these challenges can be addressed by having the 401(k) planning to address the needs of employers as well as those of their workers (Stiglitz 34). The 401(k) plans should help contemporary firms to acknowledge the value of their employees in helping them to pursue their retirement goals. It should save time and money through compensation and giving employees the kind of retirement plans they advocate for.
 The 401(k) plan should recurrently boost employee's morale by having professionally managed portfolios for effective asset allocation that often meets the investment needs of employees (Stiglitz 44). The company must also ensure implementation of good and functional structure that supports all 401(k) plans and initiatives. The 401(k) plan should be complemented with a thorough and frequent review of all its operational strategies and hence giving much emphasis on efficiency. These solutions among other are paramount in addressing core issues that facilitate the 401(k) plans failure.
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